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Introduction

YMCA Lincolnshire will ensure that any resident who is currently or has been previously affected by domestic abuse is supported to live in safety, free from abuse & fear so that they can reach their potential and lead healthier and happier lives.  

YMCA Lincolnshire recognises that every resident who is or has experienced DA has the right to raise the issue with us in the knowledge that we will deal with it fairly, effectively, sympathetically and in confidence. 

We recognise that we will be housing victims and perpetrators of domestic abuse and will treat both with the same level of dignity and respect. 

This policy will ensure that all staff are aware of the impact that DA can have on an individual, a family or wider society, and that everyone will know where they can seek help and support if they are supporting a resident affected by DA.

YMCA Lincolnshire will ensure that all staff members and volunteers are supported and equipped to undertake their roles and we are committed to ensure that our workplace practices support the wellbeing of our residents.


Definition of domestic abuse

Domestic Abuse

DA is defined as “Any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality”

This definition includes so called “honour” based violence, female genital mutilation (FGM) and forced marriage.

This definition can encompass, but is not limited to, the following types of abuse:

· psychological
· physical
· sexual
· financial
· emotional

YMCA use the term domestic abuse (DA) to incorporate all types of violence and abusive behaviour.
[bookmark: _Toc87439119][bookmark: _Toc87439144][bookmark: _Toc197430971]
Controlling behaviour 

Defined as: a range of acts designed to make a person subordinate and/or dependent by isolating them from sources of support, exploiting their resources and capacities for personal gain, depriving them of the means needed for independence, resistance and escape and regulating their everyday behaviour.

[bookmark: _Toc87439120][bookmark: _Toc87439145][bookmark: _Toc197430972]Coercive behaviour 

Defined as: an act or a pattern of acts of assault, threats, humiliation and intimidation or other abuse that is used to harm, punish or frighten their victim.

The majority of DA incidents, and the most serious and repeated acts, are committed by men against women.  It is, however, important to recognise that DA also occurs in other circumstances, for example, same sex relationships, women against men and from other family members and YMCA are committed to ensuring that all members of our staff are provided with compassionate, non-judgemental & confidential support.

Identifying behaviours 

YMCA Lincolnshire recognise that it may not always be immediately obvious that a resident is experiencing domestic abuse.  Possible signs of domestic abuse include:

· changes in behaviour including uncharacteristic withdrawal, depression, anxiety, distraction or problems with concentration
· repeated injuries or unexplained bruising or explanations that do not fit with the injuries
· substance use/dependence
· inappropriate or excessive clothing (that might be hiding injuries or bruising).

This list of possible signs is not exhaustive, the signs could manifest themselves over time and the behaviours may be indicative of other concerns.

Our response to residents who disclose to us. 

If a resident does disclose that they are/have experienced domestic abuse we will:

· Listen, believe and take the disclosure seriously.
· Be non-judgmental about the victim’s response to the perpetrator’s behaviour.
· Respect and accept the victim’s thoughts and ideas on the way forward; the victim will know best how the perpetrator may react.
· Reassure them that the discussion will remain confidential unless an exception applies such as an immediate risk to life (see section on confidentiality).
· Don’t give advice beyond your expertise
· Provide information about our partner specialist domestic abuse agency 
· Put in place a safety plan for the victim 
· Support them to report the abuse to the Police should they wish to do so. 
· Refer to MARAC (Multi-agency risk assessment conference) which is a meeting where all information is shared on the highest risk domestic abuse cases

If the perpetrator is a resident

If a current YMCA Lincolnshire resident is the perpetrator of DA, we will support them to engage with “Respect” which is a charity that works with domestic abuse perpetrators.

We will carry out a risk assessment to ensure that the victim is not at risk if the perpetrator resides in the same building as their victim. If it is deemed that the victim is at risk, we will move the perpetrator to another property. 

If the abuse takes place within a YMCA Lincolnshire property and there is evidence to substantiate this, the perpetrator will receive a sanction in line with our Eviction and Warning Procedure. 

Confidentiality and the right to privacy

If a resident discloses that they have experienced or are experiencing domestic abuse, they can be assured that the information they provide will be handled sensitively and used only for its proper purpose. Information on domestic abuse will remain confidential and will not be shared without the survivor/victim’s permission.

There are, however, some circumstances in which our duty of care is an overriding factor, and confidentiality cannot be assured. This may occur when there are concerns regarding the victims’/survivors’ children, vulnerable adults or where the organization is required to share the information to protect the safety of their staff.

Where there is a risk to life, the police will be called. In these circumstances, the victim/survivor will be informed as to the reasons why confidentiality cannot be maintained; the information will be shared on a need-to-know basis only; and care will be taken to ensure that the sharing of information does not put the victim/survivor at greater risk.

Under data protection legislation, individuals have the right to see their own personal data held by us. Rights to see information relating to other people is restricted. YMCA will be alert to domestic abuse victims/survivors being coerced into consenting to the release of their personal information to third parties (including to alleged abusers) and will ensure that information is not released in these circumstances.

Data Protection

All information relating to an individuals experience of domestic abuse will be handled in line with current Data protection principles and will be used purely to support the individual and to fulfil our Safeguarding and Health & Safety responsibilities.

Additional support for staff members 

It is recognised that this is a difficult area to discuss; all staff who are affected by a domestic abuse disclosure can seek support from their line manager, a member of our Senior Leadership Team or our HR department. Counselling support is available through our current EAP provider.

Reviewing of this Policy

This policy will be reviewed every three years or beforehand if there is a change to relevant
legislation. 
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